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Servicing of Membership Shown in
Series of Successful Arbitrations

Another Local Affiliates t_t)!fﬁ OE{ U

; .

Former directly affilinted Local Union 1806, whose membership comprises
girls employed in (rade union offices In Connecticut recently voied, unani-
mously, to affiliate with OEIU. Conference Organizer Bud Manning is
shown above preseniing Local 376 charter to Presldent Ruth Reposa in a
ceremony which took place In Waterbury, Conn. Ruth is cmployed by
U. A. W, Local 626 in Bristol, Conn. Others, left to right, are: Margaret
Paolucci, employed by U. A. W. Local 1251, Waterbury, Conn.; Rozelle
Karas, employed by U, A, W. Loeal 1078 in Walterbury; Florence Pencikow-
ski, L. U. E. Local 260, Bristol, Conn.; Lois Wusterbarth, employed by
U. A. W. Local 987, Meriden, Conn.; Local 376 Sccretary-Treasurer Gladys
Vassallo who is employed by U. A. ‘}’4 Local 1655 In Waterbury; Barbara
Wright who works in the office of U A, W. Loeal 987 in Mcriden, Conn.,
and Mary Belcinski, who is employed in the office of the Conmecticut State
Lakor Council, AFL-CIO, In Hamden, Conn.

Local 153 Signs Another
Shipping Industry Contract

contract, will contribute $20 a
month into a welfare fund for the
cmployes. The fund is to provide
Group Life Insurance, Accidental
Death and Dismemberment Insur-
ance, Weekly Accident and Sick-

Another success in the shipping
industry has bcen scored with the
sipning of a union shop at the
Ward-Garcia Corporation.

The contract guarantees g mini-
mum of $65 a week to all the cleri-

cal employes. All Local 153 mem-
bers are to receive a S per cent in-
crcase retroactive to March 10,
1958, and 6 per cent on Deccmber
1, 1958. Those employes who did
oot ecarn $65 per week prior to
organization by Local 153 will be
raised to the $65 a week minimum
and will also receive the 5 per cent
increase on their salary as of
March 10, 1958, as well as the 6
per cent on Deccmber 1, 1958.

The company, as a result of the

ness Insurance, Hospitalization In-
surance and Comprehensive Medi-
cal Bencfits for the mecmbers and
Hospitalization Insurance and
Comprehensive Medical Bencfits
for their dependents. An actuarial
study will determine whether addi-
tional benefits will be available to
our members as a result of the
$20 per month contribution.
Local 153 members will be en-
titled to up to 65 days sick leave a

(Continued on page 3)
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f the W.nrd-Gnria Corpora
York City. Local 153’8 Sccretary-Treasurer Ben J. Cohan is scated sccond
from left,

Ward-Garcia

tion contract with Local 153, New

A

RECENT series of arbitration awards affecting members in the states of New York, Wis-
consin and Pennsylvania, shows how the Office Employes International Union is effec-

tively servicing its membership in a wide variety of cases. The principal issue in the cases was
improper layoffs. Several thousands of dollars were awarded to members in these states through

the arbilrators’ decisions.

PENNSYLVANIA

A pumber of members of Lacal
352, employcd by the Joy Manu-
facturing Company in its four

| plants in Franklin, Pa., were suc-

cessful in winning an arbitration

case heard before arbitrator Harry

T. Dworkin of Cleveland, Ohio.
The case resuited from a group

| of the employes being laid off be-

cause of a strike by the Interna-

tional Association of Machinists

who represent the production work-
ers at Joy. The strike of the Inter-
national Association of Machinists
began on April 15, 1958 and lasted
for 37 days. During the strike there
was a complete suspension of all
production, shipping and receiving
aclivities at the plants.

On April 23 a large group of the
office employes were laid off and
told that Article XIIT of the OEIU
contract would not apply to this
situation.

Article XIII reads as follows:

“(d) Employes who are laid off by
the company as a result of a reduc-
tion Im force shall reccive two wecks
pay provided, however, that this shall
not apply to such Ilnyoff which Is a
result of fire, flood, utility fallure or
other similar circumstances beyond
the control of the Company.”

The Union Committee, assisted
by J. M. Sleeth of the International
Staff, immediately filed a general
grievance in behalf of all employes
who would be part of this dispute.

The company denied the griev-
ance on the basis that the situation
did oot involve a reduction in force,
but rather was a temporary layoff
due to the strike of the production
workers and the resultant lack of
work. This was deemed a circum-
stance beyond the control of the
company and therefore the office
workers did not qualify for layoff
pay.

The dispute was submitted to
arbitration and the Union was rep-
resented by: Mr. Joseph E. Finley,
General Counsel for the OEIU;
J. M. Sieeth, International Repre-
sentative; Elmer S. Mason, presi-
dent of Local 352, and members of
the negotiating committee: Dorothy
E. Stalienburg, James V. Logue and
Raymond S. Karns.

Mr. Finley stated the Union’s!|

position that a reasonable construc-

tion of the language did not permit | §

the inclusion of layoffs due to strike
as an exception to the granting of
layoft pay and that had the parties
intcnded to except layoffs due to
strikes they would have expressly
inserted this exception in the lan-
guage of the conlract.
Furthermore, a situation result-
ing from a strike is not a circum-
stance “beyond the company's con-

The cuses are as follows:

tral,” since the company could have
readily met (he demands of the
IAM and thereby cffected a scttle-
ment of the sirike and a termina-
tion of the work stoppage.

Although the arbitrator in his
ruling agreed with the company (hat
the strike was beyond the com-
pany's coniral he also concluded
that the strike was not a similar
circumstance as provided for in the
contract and thercfore the contract
obligated the company to pay the
layoff pay.

The exact figure on the amount
of money to be paid o thc mem-
bers of Local 352 is not yet avail-
able but is believed to be in excess
of $14,000. ;

It is believed that this is the
largest award ever received by an
OEIU unit.

In a case involving improper lay-
off of a member of Local 14 in
Philadelphia, the American Arbitra-
tion Association ruled in favor of
the Union and the cmploye was
entitled to reinstatcment as a time-
keeper at the U. S. Hoffman Ma-
chinery Corporation, at the earliest
possible date, plus back pay from
thc date of the layoff. The back
pay amounted to over $1,100.

The.company laid off Joseph Vo-
sefski claiming that a junior em-
ploye be retaincd on the payroli be-
causc of “special skills and serv-
ices" rendered by the emplaye with
lesser seniority.

Through the processcs of arbitra-
tion, the impartial arbitrator found
that the situation of “special skills
or services” did not apply in this
instance and did not validate the
company’s laying off a senior em-

ploye and that the company had in
fact violatcd the contract.

Participaling in the hearings
were Shop Stewards Persel A. Getts
and Robert Gallagher, OEIU At-
torney Joseph Finley and Edward
P. Springman, Business Reprc-
sentative for Local 14.

WISCONSIN

Six office and clerical division
employes at thc Milwaukce works
of the International Harvester Co.
have been awarded more than
$4,000 in back wage payments as a
result of an arbitration decizion.

Rulings handed down by W. Wil-
lard Wirtz, arbitcer, siemmed from
grievances filed by Office Employes
Local 2 following a layoff on March
25, 1957 of 81 members of the
office and clerical unit.

Kenneth Clark, chairman of the
Harvesler bargaining committee,
hailed the arbitration decision as a
signal victory for the Office Em-
ployes union.

Called “Significant”

"It is significant in that it demon-
strates the true value of vnion rep-
resentation,” said Clark. “Without
i union to backhone the employes'
grievances, these employes would
not alone have been deprived of
deserving pay, but the job classi-
fication of every office or clerical
employe would have been jeopard-
ized.”

Following the 1957 layoffs, pro-
duction controi clerks were down-
graded because the company took
the record kceping function from
the production clerks and assigned

(Continued on page 2)

Seated are International Representative Jim Sleeth; Scott M
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ason, president,

OEIU Local 352; Joseph Finley, OEIU ottorucy. Standing arc members of
the Negotiating Committce: Ray Karns, Sahina Brown, Doity Soltenburg,
and Jim Logue.
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Election Eve

As “White Collar” gocs to press, just prior to elections in the United
States, we witness some peculiar siatements by politicians interested in
political advantage.

The following is an illustrative of these peculiarities:

President Eisenhower, whose Adwministration opposed the Kennedy-
Iyes Labor Reform Bill only a few short weeks ago because it also
regulated management to a ‘'degree, spoke out against labor and asked
that it be fumigated.

Secretary of Labor Mitchell, whe is opposed to “right-to-work” laws,
sent'a telegram to William Knowland, endorsing the Senator’s campaign
for Governor of California. Knowland is the leading light in the cam-
paign for the “cight-to~work” amendment in California. Senator Wit-
liam Knowland, in his campaign for the Governer’s ¢hair in California,
pretends that the average working man and woman in that State favors
the compulsory open shop despite the fact that he knows that union
members in Californin voled overwhelmingly (98 per cent) for the
union shop in clections conducted under the Taft-Hartley Act.

Senator Barry Goldwater, running for re-clection in the State of
Arizona, where union membership is less thaa 50,000, pretends that
labor bosses will take over if his Democratic opponent, Governor
McFarland, is elected. The fact that the small labor minority group
in that State did not take over under McFarland as Governor and in
his previous term as Senator under President Trumun does not prevent
Goldwater from continuing these ridiculous {hreats.

NAM Is Consistent

Charles R. Sligh, Jr., executive vice president of the National As-
sociation of Manufacturers, in campaigning in California, stated that
the defeat of William Xnowland would be a big setback to comservative
forces everywhere. The NAM, Sligh said, adwits privately that it
helped kill the Kennedy-Ives Labor Reform Bill. In defending this
position, he said, in cffect, that the mensure would require employers
to report anything over $5,000 that they spend to influence union clee-
tions. His big complaint, however, is that the Kennedy-Ives bill should
have been kLilled and the NAM did its full share in the killing because
it did not contain an anti-nnion shop clause. It is apparent, therefore,
that the NAM was mot interested in any type of labor-management
reform} but rather comsistently continues ils opposition to the union
shop. It wonld rather destroy labor than rcform labor-management

relations.

Meany on Polities

As usual at election time, reactionary politicians representing the
right wing of hig business, montl the usual statements that organized
labor intends to form a labor party and take over the povernment of the
United States. This goal has been refuted time and time again. On
October 8, AFL-CIO President Meany reiterated the position of organ-
ized labor. He said: “We hack candidates of both partics on their
records. Labor is not in politics as a political party. Labor is supposcd
to want to run the country and scize control of a pelitical party. That
is just a lot of bunk.” The AFL-CIO has ncver indicated that it wishes
to form a political party. In fact its position is consistently the opposite.
Right wing politicians in looking for votes continue, however, to raise
this issue. The AFL-CIO has been put in the position of denying this
goal ever since the AFL was founded in 1881.

waukee tcrminal voted for Local
Conlract ncgotiations for this
trucking group have

Lincoln, Jll.—local 167 recently
negotiated u onc-year agrcement | 9.
with Stetson China calling for a [ important

it 1o so-called “record clerks” on
the second shift.

in this instance the arbiter ruled
that the company does have the
right under the existing contract
o reorganize job assignments, but
upheld the union complaint that
these workers were performing
duties which were a prime func-
tion and basic element of the pro-
duction control clerk and are thus
entitled to equal compensation.

“Employes Entitled”

Said Arbiler Wirtz: “The griev-
ant employes are entitled to be
placed in the production control
clerk classification, with payment
at the salary grade 7 rate, retro-
aclive lo the date of their assign-
menl to the work which is the
subject of this dispute and which
is describcd in the accompanying
opinion.”

Grievance three was introduced
on behalf of a production control
clerk who was downgraded and
subsequently laid off when the
March 1957 reorganization took
place. The union contended, and
was upheld by the arbitration rul-
ing, that shop supervisors were per-
forming the expediting function of
the production control clerks fol-
lowing the cutback. The decision
also called for reinstatement of the
cmploye affected by the contract
violation and payment and com-
pensation for lost wages.

In its fourth grievance, the un-
ion contended that the functions
performed by former principal
production control clerks was iaken
over by various managerial ¢em-
ployes. While the arbiter ruled
dgainst the union in his decision
he noted that certain speeific
charges which were brought out
at the hearings by the union would
have warranted being upheld if they
had been presented as specific griev-
ances.

Fifth Gricvance

The union, in its fifth grievance,
contendcd that manageriai person-
nel were performing the functions
of expediting tooling and fixtures.
The union said this was bargaining
unit work which had formerly been
donc by members of the office unit.

This contention has been uphcld
by the arbitrator.

In compliance with the arbitra-
tion, the Harvester management

(Conrr'nuéd from page 1)

has made setilement thus far with
payments of $4,214.78 1o six com-
pany workers. The largest single
payment was for $1,800.82.

Clark, the bargaining commitice
chairman, presented the casc. He
was assisted by Harold Beck, union
business manager and A. J. Gold-
berg. union attorney.

Beck, in commenting on the rul-
ings, estimated the union had spent
more than $3,000 in backing up
its dispute with Harvester. The re-
sults of these arbitrations justifies
the expenses und time consumed,
he added.

Members of the Harvester bar-
gaining committee, hesides Clark,
include Larry Kuhn, Emil Mesich,
Norb Miller and Tony Wells.

NEW YORK

Organizer Bud Manning an-
nounces two recent arbitration vic-
tories in hearings held in Boston,
Mass., on behalf of Local 180. The
cases were heard before a tri-partite
panel which included Vice Presi-
dent Leo Wallace as the union
panelist.

The first of the two cases in-
volved the refusal of the Aluminum
Company of America (ALCOA)
to compensate a Local 180 employe
after they had reinstated her to a
classification from which she had
heen removed. The union con-
tended that the company had ad-
mitted an error when it signified
a willingness to return the ag-
grieved employe to her former posi-
lion. The company denied that the
rcinstatement of the employe was
an admission of liability for back
pay. They further claimed that the
union’s agreement for back pay was
dcfeclive because the written griev-
ance did not specifically claim for
pay.

A majority of the panel ruled
that the relief sought by the union
was inhercnt in the complaint and
that the fajlure to specify the clain
for back pay could not bar the re-
medy best suited to the righting of a
wrong. The ruling was, accord-
ingly, that the aggrieved Local 180
employe should rcceive retroactive
pay.

The second of the two cases in-
volved an employe who, although
vegaridcd as a salaried clerical em-
ploye. was deprived of a day's pay

$2.50 per week increase, lwo addi-
tional paid holidays and increased
vacations.

tn addition, threce cmployes were
warded merit increases of $2 per
week retroactive 1o May, 1958,

" “Fhe negoliating team consisted
of Ann Tague, Ruth Wilson and
Lois Hayes, who were assisted by
Northcentral Conference Organizer
Gene Dwyer.

Milwaukee, Wis.—In an eleciion
recently held, the office and clerical
employes of Motor Cargo’s Mil-

been conmiplcted and some of the
key provisions of the three-year
agreemcnt are as follows:

General wage incrcase of 13c
per hour this year; 6¢c and 7¢ hourly
increases in the next two years.

Union shop and ducs check-ofl.

Improved vacation schedule.

Inclusion of sick leave, cumula-
tive 1o 15 days.

Job posting and promotions from
within.

The company is to pay the cost
of health and welfare coverage.

Three of the above Harvester plant workers need not be reminded that it pays
to belong to a wnion. Fred Thomas, sealed, icft, receives his check for
%1,800.82; Herman Rocssler, scated, right, his for $1,404.16, and Bill
McLunghlin, standing, center, his for $841,13. Checks were compensation for
work performed. Standing and looking on are, from lelt to right, Norbert
Miller. committeemun; Harold E. Beck, husiness representative; McLanghling
Emil Mesich and Lawrence Kuhn, both commitieenien. Chalrman of ihe

committee, Kenneth Clark, was in the hospital at the time this picture was
takcen.

Series of Successful Arbitral;o;ts E’ff:eic:ted;

on two individual days because the
location in which he worked, which
was a Cable Mill area, was not
producing on the days in question.
The company contended that al-
though the aggrieved employe was
indeed a salaried worker they had
no ohligation to continue to pay
him when no work was available
because of a production and main-
tenance shut down. The union con-
tended that the company had an
obligation to continue his salary
under those circumstances. Al-
ternatively, the union argued that
the company had the obligation 1o
procure work for the aggrieved em-
ploye rather than to deny him pay
while other Iess senior cmployes
conlinued 1o be employed.

A majority of the panel upheld
the union position that the com-
pany had the obligation to find
other work for the involved em-
ploye. In iis finding they asserted
thot where ecmployes are on salary
"“every effort will be made (0 mini-
mize or avoid short periods of un-
employment noi occasioncd by a
hona fidle reduction in force by find-
ing other work . . . to do. It was
directed that the aggrieved employe
be compensated for earnings lost
on the (wo duys in question.”

Organizer Manning, who pre-
sented the cases for Local |80, was
high in his praisc for the cfforis of
Lea Wailace as one of the three
punelists and attributes a large
measure of the success to Vice Pres-
ident Wallaces participation.

Many Gains Scored in
New Freight Agreement

Local 29, Oakland, Calif., has
won precedent - making gains in
their settlement with Consolidated
Freightwitys and associated com-
panies.

Anuual increases for a three-ycar
period range from ‘Sc to 20c per
hour and the minima and maxima
of the labor grades are raiscd by
a like amount.

A new pension plan, the first in
the Bay Area freight field for cleri-
cal employes, will be incorporated
effective May 1, 1959,

Also included in this agreemcnt
are threc wecks' vacation after three
years of service, effective January
I, 1959, plus an increase in (he
company’s fiealth and welfare plan
contribution of $4 per month to
total $13.50 monthly, covering both
employe and dependents.

The lirst sick leave clause for this
compahny, six days per year, in-
cludes time olf for dental work and
optometry as well as strictlly medi-
cal care.

A job evaluation analysis pro-
gram and a cost of living clause
wcre :ilso included.

The commitiee that negotialed

‘the contract included Shori Lijima

and O. T. Lindsey, working will
Business Representative and Vice
President John Kinnick.

Oaklond, Culif.—Benner New-
man, manufacturers of sheet metal,
have signed a 1wo-year agreement
with Local 29. A $15 per month
increase on November 1, 1958 and
a 35 per month incresse, elfec-
live November 1, 1959, plus a wage
reopening on Seplember 1, 1960
were included in the agrcement.
Other major improvemenis in the
contract are the inclusion of threc
(3) weeks’ vacation after five (5)
years of service and welfare cov-
erage for employes’ dependents.

"~ Attend Union
Meetings
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Brazilian Unionists

Learn OEIU Ways

New Haven, Conn.—Local 329
recently acted as host to a group of
Brazilian trade unionists who spent
two weeks in New Haven as part
of an itinerary which carried them
to various parts of the United
States. This trip to the United
States was under the auspices and
direction of the International Co-
operation Administration in Wash-
ington, D. C.

Orpanizer Bud Manning and Lo-
cal 329 Business Manager Ed
Himes, through an interpreter, con-
ducted a workshop for the Brazil-
ians at the Hotel Taft in New
Haven. During this work shop Or-
ganizer gave a brief outline of the
founding and history of the OEIU
with- stress on our growth during
our short existence. Business Man-
ager Himes cxplained in detail the
workings of the Local 329 contract

with the Knights of Columbus Na-
tional Headquarters with particular
emphasis on the grievance proce-
dure. Following this a spirited
question and answer period ensued

mttual problems which beser white
collar organizers whether they are
in the United States or Brazil.

After the conclusion of the work
shop the Brazilian labor delegation
was escorted on a tour of the
Knights of Columbus where they
had an opportunity of observing the
Local 329 members at work. At
the K. of C. Headquarters they
were greeted by Local 329 Presi-
dent Margaret Egan and manage-
ment officials. The successful tour
culminated in a “coffee break™ and
the Brazilian coflee devotees were
enthusiastic in their praise of the
quality of the machine dispensed
beverage.

Social Security

{Continued from back page)
ing disability will now be eligible
for benefits or, if under 50, for the
frceze only. Previous upplicants
who were rejected bhecause of in-
sufficient employment should find
out if they can now qualify.

Many rctired workers or widows
have sons or daughters aged 18 or
more who have a long-term scvere
disability which aillicted them be-
fore |18. These children can now
receive benefits withour having to
prove dependency on the parent.

‘Pcople wilh long-standing dis-
abilities now have three more years
in which to apply for the frecze,
and back payments for twelve
months can be made.

Some people will be able to earn
more without losing bencfits be-
cause of the retirement test. It
will still be true that onc month’s

Sign Shipping
Imlustry Contract

(Contirneed from page |)

year. Those employes serving jury
duty will be paid fuli salary up to
ten working days.

Employes will enjoy a 7-hour
day, 35-hour week. All work in
excess of the 7-hour day or 35-
hour week will be compensated for
at time and a half. Sunday work
will be compensaied for at double
time.

The contract guarantees 11 paid
legal holidays. Holidays falling on
Sunday will be observed on Mon-
day and compensatory time ofl will
be uiven for holidays [falling on
Salurday. 3

During the life of the agreement,
all clerical work will be given job
descriplions and classified in labor
grades with established wage sched-
ules. Any new position will be
classified jointly by i1he union and
the employer. In cases where no
agreement is rcached, ihe matter
will be subject to arbitration proce-
dure. The employer undertakes to
have an actuarial study made with
a view lowards future negotiation
of a pension plan.

The contract was negotiated by
Secretary-Treasurer Ben J. Cohan
and will be administered by Busi-
ness Representative James J.
Hayes. Chief Steward Henry Ruiz
and Committee Mcembers Elizabeth
Crasser, Margarita Gonzalez and
Kenneth Moyse, assisted in the
negotiation of the contract.

BUY U. S.
SAVINGS BONDS

check will not bc due for every
$80 by which earnings exceed
$1200. However, a person will
get a benefit check for any month
in which he does not earn more
than $100 (instcad of $80 as at
1present.)

About 60,000 aged depen:ent
parcnis will be eligible for bencfits
based on the work of a son or
daughter who had died, even where
a widow, widower or children also
survive the son or daughter.

About 5,000 people will benefit
from a varicty of changes in the
cligibility requircments for depend-
ents and survivors benefits. espe-
cially adopted children and depend-
ents Who have married.

Among 2 number of minor
chinges in coverage, one most im-
pertant for our members makes it
easier for certain statc and locai
government cmployes o obtain pro-
lection.

When the new Congress as-
sembles, the AFL-CIO will again
he seeking to remedy continuing
eaps and inadequacies of the social
securily program. Our members,
like olher Americans, have a pro-
found interest in security, especially
in insurance payments available
without'a means test.

The nation's tremendous produc-
live capacily permits ever-higher
levels of living and good health
care for older people as well as for
those still employed. Families with
young children must be properly
protecied against the crippling ef-
fects of poverty.

The 1958 social security amend-
ments are good but not sufficient.

Newark, N. J.——The Philip Carey
Manufacturing Company has
signed a one-year agreemenl with
OEIU, Local 32. The company
granted an 8-cent per hour increase
ellective October 23, 1958.

Homesltead Bakery
In S. F. Organized

The largest single unit of whole-
sale hakeries in the San Francisco
arca has been organized through
the joint efforts of the Local 3 of-
fice in San Francisco and John Kin-
nick, International Vice President.
_ Through a series of leaflet distri-
butions, meetings and personal con-
tacts. enough signed authorizalion
cards were obtained to request a
consent election at the Homestcad
Bakery.

Although the company did not
immediately agree to a consent
election, agreement was reached
thereby eliminating the necessity of
lengthy Board proceedings.

Negotiations for 2 contract are
now underway and the campaign is
continuing to organize the balance

of the industry in that area.

with an interesting exchange of the |
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Canadian
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By LLOYD CHAPMAN

President, Canadiun
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Canadian Organizalional Conference

Holds Two-Day Meet

Recently the Canadian Organiza- | the Conference, the host lociil made

tional Confcrence held a two-day
meeting at the Chateau Fontenac
in Quebce City, Quebec. This
proved to be a very successful as
well as educational mecting.

After reports of activities of the
various local unions and a report
by Dircctor of Organization Doug-
las on the activitics of other Organ-
izalionai Conferences, a work shop
was held where all of the delegates
participated in studying the prob-
lems facing the local unions in at-
tendance atl the mecting.

In addition to the activities of

the trip a very pleasant one by pro-
viding a welcome party for the del-
egates on Thursday evening, a
dance on Friday night and a sight-
sceing trip for those delegates who
were interested in the historic city
of Quehec after the close of the ses-
sion on Salurday.

Action was taken at the Confer-
ence to hold the next meeling of
the Canadian Organizauional Con-
ference on June 15 in Menireal,
preceding the hiennial convention
of the Oftice Employes Internation-
il Union.

Working Conditions of Office Employeé

Thee most significant develop-
menis concerning office workers
revealed by the April 1958 work-
ing conditions survcy, are the con-
tinued tendency towards a stand-
ard work weck of less than 3714
hours, and an increase in hoth
threc and four week patd vacalions
provisions with reduced service
requirements.

According to the survey of the
Canadian Labour Gazeite the pro-
portion of office employes with a
slandard work weck of less than
37% hours increased to almost 26
per cent compared with 23 per
cent and 21 per cent in 1957 and
1954 respectively. At the same
time the extent of the five-day
work week increased slightly.

At first sight the proportion of
employes qualifying for a two-
week paid vacation after one ycar
or less scrvice would appear to
have declined.  Fowever, it should
be borne in mind thal slight
changes in proportions from year
to year may be due lo small
changes in survey coverage and
should, therefore, be interpreted in
the light of developments or- trends
appearing over a number of years
logether.

The proportion of those oflice
workers in establishments report-
ing a three-week paid vacation in-
cerased markedly from about 76
per cent in 1957 to some 82 per
cent by 1958. This was also ac-
compuained by a significant rise in
the number qualifying for such va-
calions after less than 15 years’
service: that is, from 17 per cent
in 1957 10 25 per cent in 1958.

Simiiarly, there has been an in-

crease in the extent of a four-week
paid vacation to over 20 per cen!
of the office workers surveyed, as
against 16 per cent the previous
year. As with plant employes, the
predominant scrvice requircment
for a four-week wvacalion is 25
years.

The number of paid statutory
holidays granted to officc workers
continued to increase. Employes
in plams granting nine or more
statutory holidays in 1958 in-
creased to 27 per cent over 25 per
cent in 1957.

The coverage under the various
pension, insurance and group med-
ical plans remained practically un-
changed.

_Striices Averted

Afler strike authorizations had
heen granied, Local 29, Oakland,
Culif., was able to settle, without
striles, (he following contracts:

Simon Hardware— Wage in-
creases, retroaclive to July 1, of
lrom $15 to %17 per month were

1obtained. Other gains include three

weeks’ vacation after five years' em-
ployment, instead of 10 years, and
an improved health and welfure
plan. The contract will run for two
years with an opening on July I,
1959, for negotiations of wage in-
creases and one fringe benefit.
Central Scientific—Business Rep-
resentative Hollingsworth was able
to obtain wage incrcases of $14.50,
effective July |, 1958, and $13 &
month, July 1, 1959, and July I,
1960, in the threce-ycar agreement.
In addition, approximately one-
third of the office force was re-

| classified upward.

Richmond, Calif—Mecmbers of
Local 243 who are employes of
Macy’s Dcpartment Storc have re-
ceived a S-cent per hour wage in-
crease effective Janvary 1, 1959,
Vacations have bcen improved al-
lowing an employe with five (5) er
morc years of service to receive
threc (3) weeks’ vacation with pay.
Two major improvements in the
contract were included. A liberal
sick [eave plan, with a maximum of
I3 weeks’ sick lcave at full pay and
13 weeks at half pay, has been in-
cluded for the first time. The im-
portance of this clausc is further
stressed since il is believed that
Macy’s Department Store js the first
department store to have a sick
leave provision for its employes.
The welfare clause was another
large improvement. Bencfits have
heen greatly improved for the em-
pioyees and their dependents. The
contract is efleclive a8 of January
I, 1959 and extends to February I,
1961,

- L ] L]

Meridian, Miss. — Contract ne-
gotialions have come to a conclu-
sion at the Mississippi Power
Company. Don Herbert, presi-
dent of OEIU, Local 54, reports
that a iwo-year agreement, with a
wage reopening, has been signed
with the company. The contract
provides for a 5.6 per cent wage
increase.

Pictured above are A. F. MacArthur, Enternational chrcscnmtivc; Liloyd

Chapman, president of the Canadian Organizational Conference; H. B. Doug-

las, dircctor of organization; J. Howard Hicks, Secretary-Treasurer; Romco

Corbeil, International Representutive, and Secretary-Treasurer of the Con-
ference Murcel Roy.

Delcgates in ééséion af ".." Cnnndiﬁn O.rann:.linu—u‘i

2

Confercnce, held in

lmtéa Frltinnc in ebec City;
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Volunteer Their Services at Education Conference

These embers of OEIU Local 227, Clncinnati, Ohio, volunteered (licir timeo and encrgics to be receptionists at the Greater Cincinnati Education Con-
ference which was held September 6, 1958, at the Sinton Hotel in Cincinnali. Pictured with International Representative Snonny Crawford {center) arc
Sylvia Swaine, Florence Smitl, Eileen Podolsky, Ann Harrigan and Geneva Angustine. The program inclided speeches by trade union leaders and a ponel

1 i b

discussion of Iabor's part in the community.
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Our New Social Security

By Katherine Ellickson
Assistant Director,
AFL-CIO Soeial Security Dept.

A dramatic chapter was added
to the history of social security in
the last weeks of Congress. Higher
payments are therefore available to
millions of families, and this nota-
ble triumph of liberal forces prom-
ises more substantial gains in the
years ahead.

National Insurance Propgram

The nine out of tcn Americans
covered hy old-age, survivors and
disahility insurance now have con-
siderable additional protection.
Twelve million persons on the bene-
fit rolls will receive an average 7
per cent increase in monthly pay-
menis. People with annual earn-
ings above $4200 a ycar will be
cntitled 10 benefits more closely re-
lated to those earnings. And vic-
tims of severe, long-term disability
will suffer less income loss.

The financing of the program is
strengthencd to permit these and
many other improvements (oo nu-
merous cven to be listed. Con-
tributions of employes and employ-
ers will be increased by ¥ per cent
on carnings up to 34800 a year,
and the self-employed will pay 3
per cent more on net incomie.

The additional revenucs to the
trust fund which are thus provided
fully answer any questions as to the
financial soundness of old-age and
survivors insurance.

The social sccurity actvary esti-
mates that the OASI trust fund will

Examples of Monthly

start growing again in 1960, after
a slight decline to $21 billion, and
will continue rising substantially
for many decades. Insofar as the
new contribution rates prove more
than adequate, benefits can be fur-
ther liberalized without additional
(aX increases.

The Weltare Programs

The sections of (he Social Se-
curily Act dealing with public as-
sistance were also improved in
many ways. The federal povern-
ment i3 making more generous
maiching funds available 10 the
stales to encourage them lo in-
crease their assistance payments to
the needy aged, the blind, depend-
ent children and their caretakers,
and the pcrmanently and totally
disabled.

The new federal granis are esti-
mated to average $3 a month more
for the six million persons receiv-
ing aid. More Iliberal federal
matching amounts are available for
the low-income states than for
those with high incomes so that
levels of assistance may be more
halanced throughout the nation.

A number of improvements were
also made in the maternal and child
welfare provisions of ihe Social Se-
curity Act. Five million dollars
were added to the amounts au-
thorized for annual appropriations
for cach of the three programs
which foster state and local activi-
ties. The chanpes will help extend
clinics for mothers, babies and
crippled children, and strengthen

Payments Affer 1958

If average monthly
earnings after 1950 are;i

$50

or less| $ipn 23360 | 5400

For RETIREMENT at 66 .....
For DISABILITY at b0

$33 | $73 3116 | $127

For RETIRED WOMAN
WORKER starting at
age 62+ .. ... ...,

$26 | 358 | $76 | 392 | $101

Por WIDOW, or surviv-
ing child, or dependent
widower, or parent ........ oo o

$33 | $64 | $T1] $BT | %96

For RETIRED COUPLE,
wife starting at age 621....... .|

$45 | $100 | $130 $:159 $174

For RETIRED COUPLE,
wife gtarting at age 66
or WIDOW and 1 child
or 2 dependent PARENTS .....

$40 | 8109 | $142 | 8174 | $190

For RETIRED COUPLE,
and 1 child ’
or WIDOW and 2 children .,...

$53 | $120 | $190 | $232 | $254

MAXTMUM FAMILY
BENEFIT .....

853 | 5120 | $202 | -so64 | 5264

SINGLE lump.sum death
payment ..

$09 | $219 | $266 | $2565 [ 3255

1In fipuring yonr average, yon m

ay omit np to five years of lowest

earnings’and any petiod your record was frozen hecause you were

disabled.

* Average monthly earnings over $350 will not be possible hefore

the end of 1959,

* A $400 monthly average will generally not be possible for anyone
who has reached the age of 27 before 1959. Payments hased on-this
gverage cannot be made unless all eredits used in figuring the benefit

are earned nfter 1958.

* Retirement payments to women are permanently reduced if started

before age 65.

many other services that promotc
the normal and healthy devclop-
ment of the nation’s children.

Toward Health Benefits

An important step was taken in
connection with the proposal of the
Forand bill that the cost of hospital,
nursing home and surgical care
should be paid for OASI benefi-
ciaries. The House Ways and
Means Committee has asked the
Secretary of Health, Education and
Welware to report by February |
on alternative ways of protecting
heneficiaries against the cost of
needed hospital and nursing home
care.

Congressmnan Forand has indi-
cated that he favors having a sub-
commiliee of the Ways and Mcans
Committee study the whole prob-
lem. So undoubtedly health benc-
fits will continue to be a live issue
in 1959,

The Story in Congress

Although the 1958 amendments
include noteworthy improvements,
they fall short of the immediate
and long-range poals of the AFL-
CIO as outlined .in convention
resolutions and Executive Council
statements. However, since we ob-
tained this much in the unfavorable
situation existing this year, a more
promising political setting should
result in further progress toward
well-rounded and adequate pro-
grams.

When the House started hear-
ings in June, we were not sure any
bill could be passed. The AFL-
CIO had allies in sceking broad
improvements, including the Amer-
ican Public Welfare Association,
the National Farmers Union and
the American Nurses Association,
to name only a few.

Such support was encouraging,
but was it enough? Marion Fol-
som, then Secretary of Health,
Education' and Welfare, told the
House Ways and Means Commit-
tee that he was not “in favor of an
across - the - board increase now.”
The Chambers of Commerce, the
National Association of Manufac-
turers and the insurance companies
were agaiost any improvements.
The American Medical Associa-
tion argued against even social se-
curity coverage for doctors, op-
posed the health benefits and said
nothing about incrcases in cash
payments.

The Eisenhower Administration
was also strongly opposed to in-
creasing federal grants for public
assistance. The threat of a velo
wag repeatedly wielded in the
House and Senate deliberations. As
a result the House Committee rec-
ommended a 7 per cent increase in
OASDI benefits instead of the 10
per cent that many Democrais and
some Republicans favored. When
the House had overwhelmingly
passed a bili, the Adminisiration
withdrew its opposition to the in-
surance provisions but continucd
lo threaten a veto if the public as-

sistance grants were not reduced.
To avoid a velo, the Senate cut
the increase in grants from $288
million down to $197 million. The
cuts fell especially heavily on de-
pendent children, who lost $53 mil-
lion. The ncedy aged, the blind
and the disabled, however, will also
be receiving smaller assisiance pay-

I ments as a result of (he cuts.

Fear of a velo also defeated a
proposed amendment on the Sen-
ale floor to make the OASDI bene-
fit incrcase 10 per cent insiead of
7 per cent. A majorily of Demo-
crals supporicd the higher figure,
but most Republicans voted against
it.

In signing the bill, President
Eiscnhower praised 1he QASDI
benefit  improvements which  his
Admibistration had opposed in the
House, but again expressed con-
cern about increasing the federal
role in public assistance.

This story is important because
it demonstrates the' play of forces
which shape social security legis-
lation.

The Changes in DASDI

The 1958 amendments affect
nearly all aspects of old-age, sur-
vivors and disability insurance.
Some of the improvements go into
clfect auwtomalically, but in many
cascs persons will have to apply
for bencfits (0 which they were not
previously entitled.

The AFL-CIO is (herefore mak-
ing a special effort to get the word
of the improvements to all our
members and their friends. We
are urging our affiliates 10 make
use of new posters and Icaflets
which can be obtained from local
social sccurity offices. Anyone who
thinks he may he eligiblc should
read the leaflets or ask the social
sccurity office.

Higher Bencfit Amounts

The 7 per cent increase in
monthly benefits will be paid auto-
matically, starting with checks re-
ceived in early February. The
new financing provisions bhecome
effective in January.

The AFL-CIO, in addition to
sceking at least a 10 per cent bene-
fit increase, also favored counting
carnings up {o $6000: a year for
benefit and contribution purposes.
The 7 per cent rise and the $4800
ceiling really only restore. relation-
ships  hetween benefits, carnings
and prices that existed in 1954
when Congress had last changed
relevant provisions.

But at [east retircd people will
have an easicr time meeling essen-
tial outlays, with an average of
$4.75 added (0 their monthly bene-
fits. The minimum increasc is $3.

Widows with children under 18
are assured of similar increases in
total family payments. The ncw
family maximum becomes $254 in-
stead of $200. However, amounts
over $200 arc usually payable only
when average monthly earnings of
the deccased earncr werc over
$250.

The . maximum primary insur-
ance benclit at once hecomes $116
instecad of $108.50, reflecting the
general 7 per cent increase in
benefits. 1t will rise steadily to
$127 as earnings above $4200 &

year are- credited and help raise
“average monthly earnings.” Sur-
vivors benefits based entirely on
earnings after 1958 can rcach the
new maximum in 1960.

Persons who must still average
in earnings at lower ligures will
have Lo wait longer. By the year
1965, even if bencefits are not fur-
ther improved, the maximum for
a retired or disabled worker will
be $124 or 98 per cent of $127.

The bencfits of dependents and
survivors conlinue to be calculated
as a certain percentage of the pri-
mary insurance amount—75 per
cent for widows, 50 per cent for
wives, etc. Thesc percentages have
not been changed.

The primary insurance amount

“|is now determined by a table in

the law instead of by a formula as
in earlier years. This makes it easy
for a person to find out just what
his benefit will be, although per-
sons trying to explain just how
benefits are related to earnings will
have a harder lime than everl
Examples of the new benefits are
given in the table on this page.

Disability Amendments

By making significant improve-
ments in disability insurance with-
out controversy, Congress demon-
strated its full acceptance of this
part of the program. Its initiation
Iwo ycars earlier had been hilterly
fought hy (he Bisenhower Admin-
istration, the insurance companies,
business organizations and the
American Medical Association.
Disahility henefits were adopted in
1956 hy only a two-vole margin in
ihe Senatc, wilh all hut seven Dem-
ocrats in favor and all but six Re-
publicans against.

This year the Scnate Commii-
tee said thal it “believes that dis-
ability bencfits payable under the
national  social securily system
should be lookcd upon ag provid-
ing the hasic protection against loss
of income due to disabling illness.”

The 1958 improvemenis in the
disability program need 1o be wide-

ly known because thcy help many
persons not previously eligible
eilher for benefits or for the dis-
ability freeze that preserves pen-
sion rights.

Dependents of persons receiving
disahility benefits may now receive
monthly payments like those pro-
vided for (he dependents of retired
workers. Any such dependents
who have not yet done so should
apply at once, since they hecame
eligible for such benefits in Sep-
tember.

Monthly payments will no longer
be reduced because people are re-
ceiving workmen’s compensation or
other federal disability payments,
such as veterans’ benefits. Pcople
who have not applied for disability
benefits hecause of the previous
deduction should now do so.

The definition of disahility has
not becn changed, and it is still
being very strictly interpreted. But
onc diflicult requirement has been
repealed. It is no longer ncces-
sary to have worked six oul of
the last thirtecn quarter-years be-
fore becoming disabled, although
onc must be fully insured and have
at lcast twenty quarters of covered
cmployment in the last forty.

The change means that many
pcople slowly crippled by a grow-

(Continued on page 3)



